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Our Story

School 21 is a pioneering new 4 to 18 school in Stratford, East London, for girls and boys and 
children from all backgrounds. 

The three founders of School 21 Peter Hyman, Oli de Botton and Ed Fidoe came together 
with a shared belief that education must be done differently if we are to prepare young 
people properly for the world they are going into. Their conviction was that we needed 
schools to rebalance head (academic success), heart (character and wellbeing) and hand 
(generating ideas, problem solving, making a difference).

So School 21 has developed a series of pedagogies and approaches that give students the 
chance to find their voice, develop deep knowledge and understanding, and create beautiful 
work that has real value beyond the classroom.

We have plans to set up two new schools in close proximity to School 21 which will give 
staff opportunities to grow and develop, making it a very exciting time to join us.  We are 
also part of a pioneering new organisation - Big Education - that is bringing together like 
minded schools, people and programmes to have a wider impact on the system.

To join School 21 is to join a community of pioneers – staff and pupils who want to 
do things differently.   

Here we think deeply about how we can have the biggest impact on pupils who 
often come from fragile homes. We strive to give pupils the most challenging and 
exciting curriculum possible and we treat each other with respect, kindness and 
support. 

This is your chance to join one of the most exciting teams in education with a 
mission to reinvent how schools create amazing projects and experiences with 
organisations of all types.

At the heart of our school are real world projects that give students the chance 
to grapple with real-life problems, enquiry questions and big ideas.  The aim is to 
produce beautiful work and make a difference to the world.

We are looking for someone to forge and foster partnerships with businesses, 
universities, voluntary sector and creative organisations and to develop student 
aspirations so that they have a real sense of career possibilities.  We want 
our school to be open to new thinking and new ideas, to partner with great 
practitioners, and have work critiqued and developed.  That is what this role is 
about.

School 21 is a different kind of school and we are looking for people who have a 
belief that more of the same is just not ambitious enough. We would love you to 
visit and see the school in action or call us to talk things through.

Welcome to 
School 21



Teaching and Learning at School 21

English Language is at the heart of everything we do 
with students given the chance to develop their reading and 
writing skills every day.  It’s our mission to ensure every 
student is an avid reader, fluent writer and confident public 
speaker.

Oracy is the ability to communicate effectively using 
spoken language, and is a key pillar of our approach to 
pedagogy. Our students engage in high quality talk in a 
range of settings built into the fabric of the school day. 
Working with Cambridge University we have developed 
a groundbreaking oracy programme which is being 
trialed and developed across the country by our sister 
organization, Voice 21.

Beautiful Work. 
We believe that young people can achieve amazing things 
now - they don’t need to wait.  That’s why we believe 
in creating beautiful work.  Our school is a place where 
children craft stunning work with quality end products, 
for real audiences and as a result of deep teacher 
collaboration. In addition to teaching through discrete 
subject disciplines, our teachers collaborate to design and 
teach projects which tackle authentic issues and seek to 
trich, beautiful outcomes of lasting value.

Our structure 
Our school is divided into four small schools.  A primary 
school (Reception - Year 4) - the age of foundation where 
children secure the basics of reading, writing, speaking 
and kindness and where projects are shaped by exciting 
and rich texts.  A middle school (Year 5 - 8) - the age of 
exploration where children have rich experiences and 
where primary and secondary teachers work together to 
teach children and subjects in equal measure.  A secondary 
school (Year 9 - 11) - the age of achievement and growth 
- where we help young people make descisions about 
their future based on who they are.  And Six 21 - the age 
of empowerment - where young people excel in the head, 
heart and hand and leave ready to take on the world.

Wellbeing and growth through coaching. 
Our small school and small class sizes mean that more time 
can be spent really understanding the needs of each child. 
All students join tight-knit coaching groups who support 
each other through their school journey. Our wellbeing 
curriculum and use of coaching mean that all pupils are 
supported and none fall through the cracks.

Real World Learning. 
We go to great lengths to connect the learning of our 
students to the world outside the school gates. This 
culminates in year 10 & 12 where our students spend an 
afternoon of every week at their Real World Learning 
placement, working in small teams to solve a challenging 
and authentic problem faced by their host organisation.



We believe speaking and 
listening skills are fundamental to 
success in both learning and life.

voice21.org

Big Education is about a big ambition. To bring together the energy and spirit of 
our schools, teachers and communities to deliver a bigger and bolder vision of what 
education can be about.

We believe deeply that we need to educate the whole child – head, heart and hand. And 
if we do that with innovation and rigour, then young people will be equipped to make a 
difference to the world.

bigeducation.org

voice 21

Our Three Pillars

We are looking for people who do not believe business as usual 
is good enough: people who want to develop new approaches, 
challenge outdated assumptions, and research new practice. We 
have, for example, redesigned how we do assemblies, parents’ 
evenings, CPD, tutor time and work experience. We are 
looking for new members of staff who can add fresh 
thinking and fresh insights.

At School 21 we have a deeply held belief that our task is to 
grow ourselves, grow others and grow the organization. We 
also believe that the highest form of leadership is to build high 
functioning teams. So we are looking for genuine collaborators 
and people who have the interest and skills to grow other people 
as well as themselves; people who seek to share, learn, 
and give to others.

School 21 is a rich environment for discussion, debate, thinking 
and evaluation. Staff read and research, they wrestle with deep 
questions about teaching and learning, and they constantly 
look to refine and reinvent their practice. Our CPD is layered, 
personalised, regular and in-depth with far more time than most 
schools to delve deeply into practice and impact. Our staff 
support each other as critical friends and collaborate 
deeply in order to develop their teaching craft.

School 21 is an organization that has core values at its heart. 
Whether a student or a member of staff, we look for people with 
integrity and humanity. Integrity is about being true to your word, 
stepping up and being accountable, taking responsibility. Humanity 
is about kindness to others, being supportive when colleagues need 
you most and going out of your way to build people up. Every 
meeting, for example, starts with specific recognition and kindness 
to others. We look for people who bring these values to 
everything they do.

Pioneer

Humanity &
Integrity

Craftsperson

Multiplier

What we are looking for
We have spent a lot of time thinking about the attributes that make staff successful at 
School 21.  These four qualities sum it up as best we can.



Facilities and 
Environment

The School 21 site was completed in 2012, and represents an extensive rebuild and redesign of 
an existing school complex. The founders had considerable influence in the design and layout 
of the school, including the creation of large courtyard spaces which are used for assemblies, 
exhibition and break-out teaching spaces. There are also well-equipped specialist teaching 
facilities including four purpose built-science labs, two workshop spaces, two drama studios, 
several Harkness rooms, a sports hall and MUGA sports pitch.

School 21 is extremely well located at just 
5 minutes walk from Stratford Tube station, 
Stratford bus terminal, and Westfield Shopping 
Centre. 

With well-established and reliable public 
transport links throughout the area, Stratford 
is within easy reach from a wide range of areas 
and heading into Central London from the 
school takes about 20 minutes.

Our close proximity to the Queen Elizabeth 
Olympic Park means there are fantastic facilities 
on our doorstep and a constant flow of exciting 
organisations and start-ups into the area.

Location



Job Profile

Title:   Partnerships, Careers and Events Leader
 
Salary:  Inner London £35 to £45,000 per annum based on experience and skills

Start date:  ASAP

Contract:  Full time, permanent, subject to an Enhanced DBS check

The role 
School 21 is a pioneering 4 to 18 school in East London with a mission to develop the whole child - 
head, heart and hand. The school is part of the Big Education Trust and works closely with a network 
of schools to deepen the impact of this expansive vision for education. School 21 has a range of exciting 
partnerships to enrich the curriculum and provide rich experiences for  students. 

One of the key areas is our Real World Learning Programme which currently involves students 
in Years 10, 12 and 13 spending time each week in organisations working on projects co-designed 
between student and employer.  Your role will be to support the Real World Learning Manager by both 
overseeing the quality and development of this programme, as well as working with partners to ensure 
there is a pipeline of organisations keen to work with students. You will also find, curate, and develop 
partnerships to enhance the curriculum, working with subjects to support the quality of provision.  
Your role will also be to develop further a 4 to 18 careers programme that enhances the aspirations of 
students from all backgrounds.

School 21 is keen to share its practice and learn from a dialogue with others. Your role will also be to 
oversee and deliver a visits programme at School 21 that is coherent with the overall vision for visits 
across Big Education.  

Key accountabilities
- To manage a range of partnerships 
- To find and develop a range of partnerships 
- To oversee the real world learning programme
- To plan and host visits and events at the school
- To work with teachers to enhance the curriculum with rich partnerships 
- To work with the Big Education team on the wider partnerships and fundraising programme 
- Lead on Schools 21’s careers provision, working with the Real World Learning Manager to provide a 
  rich curriulum of speakers, events, projects and partnerships to give students opportunities to both
  taste and immerse themselves in the world of work 
- To line manage and develop others
- To develop the reputation and impact of the school

Competencies
- Ability to communicate effectively to a range of audiences, both written and verbally
- A good story-teller, narrating the approach of the school and persuading employers to become                                                                                                                                           
  partners
- Attention to detail and multi-tasking - you will have a huge number of partners to keep happy
- Strong initiative, with an ability to work to a high level of autonomy

You will love this job if ...
- You enjoy working in a fast paced environment
- You want to be part of a growing force for innovation in education
- You enjoy working with committed people in a purposeful environment
- You enjoy multi-tasking to a high level
- You enjoy thinking and doing - generating ideas and bringing them alive 
- You enjoy taking ownership of your work and shaping projects 
- You are passionate about education and creating opportunities for young people

Qualifications
• Degree (or equivalent)
• Right to work in the UK
• This post is subject to an enhanced DBS check

Experience & 
Knowlege

• Strong belief and enthusiasm for the mission of School 21
• Experience of building and maintaining strong partnerships and/or                                                                                                                                               
    delivering programmes of learning between education settings and                                                                                                                                              
    outside organisations
• Experience of programme and project management                                  

Characteristics 
& Skills

• Committed to working with and developing young people
• Creative in approaching the development of projects and                                                                                                                                              
    commited to their continuous improvement 
• Extremely high expectations demonstrated through a commitment                                                                                                                                       
    to, and an unwillingness to compromise on, key areas of quality
• Confident, articulate and credible in conveying ideas with varied                                                                                                                                           
    stakeholders including senior education leaders, politicians and                                                                                                                                              
    officials
• Excellent relationship management, with skill in holding                                                                                                                                          
    stakeholders to account and building positive partnerships
• Thoughtful, insightful and curious about problems as they arise                                                                                                                                            
    with an ability to take a creative and positive approach to solving                                                                                                                                          
    complex challenges
• Confident in delivering difficult but constructive feedback in a                                                                                                                                                
    respectful way

Job specification

- Excellent stakeholder management skills (both internal and external)
- Experience in leading and managing projects
- Abilitiy to work under pressure and to work to deadlines as required
- Ability and willingness to take on new projects
- Reflective and open to feedback
- Ability to work independently and collaboratively when necessary



How to Apply

School 21 is committed to safeguarding and promoting the welfare of children and young 
people and expects all staff and volunteers to share this commitment.

To apply for this role, please complete the online form for this role, which can be found in 
the careers area of the School 21 website.

In compliance with Safer Recruitment guidelines, CVs cannot be accepted.

If you wish to have an informal discussion about this role, please email Anne Shaker at 
careers@school21.org.uk




